
GE1'1ERAL ADMINISTRATION 

Equal Opportunity 

Prohibition Against Sexual Harassment and Retaliation under Title IX 

Regulation 1301 

This Policy governs a complaint of sexual harassment or retaliation of a student or employee, as 
such conduct is defined and regulated under Title IX of the Education Amendments of 1972, and 
that is alleged to have occurred on or after August 14, 2020. If any provision of Title IX or its 
regulations is held invalid or unenforceable by a court, agency, or department with legal 
jurisdiction over the District, the corresponding provisions in this Policy shall likewise be rendered 
invalid and not enforced. 

A complaint by students, employees, parents, and patrons of the District alleging harassment, 
discrimination, or related retaliation based on a protected classification under the laws identified 
in Policy 1300 (outside of Title IX) should be filed in accordance with the procedures outlined in 
Regulation 1300. A complaint regarding the identification, evaluation, educational program, or 
placement of a child with a disability under Section 504 of the Rehabilitation Act of 1973 should 
be filed in accordance with the procedures outlined in Regulation 2110. 

DISTRICT'S TITLE IX COORDINATOR 

The following person has been designated as the District's Title IX Coordinator: 

Mr. Bradley Hagood, Superintendent

401 Walnut Street

Doniphan, MO  63935

573-996-3667 ext. 6 or bhagood@doniphanr1.k12.mo.us

The District has designated the Title IX Coordinator with the responsibility to identify, prevent, 
and remedy unlawful harassment and retaliation under Title IX in the District. The Title IX 
Coordinator is in charge of assuring District compliance with Regulation 1301 and Title IX of the 
Education Amendments of 1972. See Policy and Regulation 1300 for the individual(s) designated 
by the District to be the Compliance Officer with the responsibility to identify, prevent, and remedy 
unlawful discrimination and harassment in accordance with Title VII of the Civil Rights Act of 
1964; Section 504 of the Rehabilitation Act of 1973; as well as other state and federal 
nondiscrimination laws. 

DEFINITIONS 






















